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CODE OF CONDUCT

Our values - Community, Innovation, Creativity,
Sustainability, Quality Awareness and Cost Effectiveness -
are the guiding principles at the heart of everything we do.
Through this code of conduct, we are committing ourselves
to acting responsibly and in an appropriate manner. In this
way, our employees will be better equipped to make
business decisions and take action as autonomous
individuals.

Our employees are crucial to the success of our company
because they are the bedrock of our reputation and of the
trust that our customers place in us. It is precisely for this
reason that clear ethical and moral principles need to be
built into our business approach.

This code of conduct applies to all Fronius employees
(white- and blue-collar employees, apprentices, interns and
leased staff) regardless of their position within the
company. We also expect our business partners to behave
with integrity and in accordance with the law in line with
this code.

Each and every employee is individually responsible for
complying with and implementing the code of conduct.
Managers are required to set a good example for employees
by putting the code of conduct into practice themselves.
They must also instruct their employees so that they know
how to respond to the code of conduct, must check that
their employees are actually following it and provide them
with training.

When interpreting the rules of the code of conduct,
employees must also rely on their own judgement and must
ask themselves whether a particular course of action is
ethically or morally questionable, or could potentially
provoke criticism. However, in those cases where legal
regulations apply, there is absolutely no room for personal
discretion.

If employees have any questions or doubts about the code
of conduct, they are welcome to seek clarification from their
line manager and the Head of Human Resources Mr. Jifi Jisa,
at any time. The Head of Human Resources is also the
ultimate authority for settling controversies or questions of
interpretation, and its interpretation shall be binding.

The Head of Human Resources can be contacted via the
following e-mail address:

Jisa.jiri@fronius.com
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ETICKY KODEX

NasSe hodnoty - SpoleCenstvi, Inovace, Kreativita,
Udrzitelnost, Védomi kvality a Hospodarnost jsou
zasadnimi principy v3eho, co délame. Timto etickym
kodexem se zavazujeme k odpovédnému a korektnimu
jednani. Podporujeme tak nase zaméstnance v jejich
samostatném obchodnim rozhodovani a jednani.

Nasi zaméstnanci jsou kliCovou soucasti Uspéchu nasi
spolecnosti, protoZe jsou zakladem nasi reputace a dlivéry
nasich zakaznikd. Pravé proto je potfeba vnasem
obchodnim pfistupu uplathovat jednoznacné etické a
moralni principy.

Tento eticky kodex plati pro vSechny zaméstnance
spole¢nosti Fronius (zaméstnance obchodnich pobocek,
administrativni a technicky zaméfené zaméstnance,
délniky, brigadniky, u¢né, praktikanty a do¢asné pridélené
agenturni zaméstnance) bez ohledu na to, jakou pozici
v nasi spolecnosti zastavaji. Jednani v souladu se zakonem
a timto kodexem ocekavame i od naSich obchodnich
partnerd.

Kazdy jednotlivy zaméstnanec je sam odpovédny za
dodrzovani tohoto etického kodexu. Po vedoucich
zaméstnancich je vyzadovano, aby v dodrZovani tohoto
etického kodexu $li svym zaméstnancim prikladem. Jejich
povinnosti je také instruovat své spolupracovniky ohledné
zachazeni s etickym kodexem, ovérovat jeho dodrzovani a
provadét potfebna Skoleni.

PFi vykladu pravidel etického kodexu se museji
zaméstnanci spolehnout na sv{j Usudek a sami sobé si
polozZit otdzku, zda je konkrétni zpUsob jednani eticky
anebo z moralniho hlediska diskutabilni, ¢i zda by mohl byt
potencialné kriticky. V pfipadech, které jsou oSetfeny
zakonnymi normami, nemaji zaméstnanci zadny prostor
pro vlastni Usudek.

V pfipadé otazek nebo nejasnosti ohledné etického
kodexu se mohou zaméstnanci kdykoliv obratit na své
nadfizené anebo na manaZera fizeni lidskych zdrojd, pana
Jitiho JiSu. Ve spornych otdzkach a v otdzkach vykladu je
manazer fizeni lidskych zdrojd také nejvyssi instanci pro
zavaznou interpretaci etického kodexu.

ManaZera fizeni lidskych zdroju lze kontaktovat na
nasledujici e-mailové adrese:

Jisa.Jiri@fronius.com
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1 LEGISLATION / OTHER
REGULATIONS

Compliance with the applicable legislation and with internal
and external regulations underpins all our business
activities and decisions.

2 FREE / FAIR COMPETITION

Professional, fair and transparent conduct in the
marketplace is conducive to safeguarding our interests in
the long term and helps Fronius to securely maintain its
competitiveness in a sustainable way.

- When participating in the market, we steer clear of
underhand marketing arrangements, market abuse or
concentrations of power. We avoid any restriction of free
competition and any breach of competition and antitrust
laws. We respond to the challenges on the market by
ensuring that our employees are qualified and motivated,
that our processes are efficient and that our products are of
high quality.

- In our dealings with our competitors, the following are
strictly prohibited: arrangements of any kind relating to
prices or production quantities; discrimination against other
market participants; splitting or dividing up the market by
apportioning customers, suppliers, territories or business
areas; exerting unreasonable pressure on business
partners; sham offers and similar agreements with other
competitors; collusive tendering; and any exchange of
confidential information belonging to other market
participants, including, in particular, price calculations,
production capacities, production costs, terms and
conditions of sale.

- We do not discuss any internal matters with our
competitors that could affect market behaviour, particularly
prices and terms and conditions of sale, costs and
calculations, stock lists and capacities, production
schedules, strategic information of any kind, and
confidential or protected information.

- In cases where we receive such information unsolicited
from third parties, this is to be documented and reported to
the Head od Human Resources.

- We are sincere in our dealings with our suppliers and treat
them fairly. We make purchasing decisions purely on the
basis of quality, deadlines and prices.

- Our cooperation in associations and lobby groups is
geared towards positive economic development. All
participation in and activities associated with such
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1 LEGISLATIVA / OSTATNI PREDPISY

Dodrzovani platné legislativy a také internich a externich
predpisl je zakladem veskerych nasich obchodnich aktivit
a rozhodnuti.

2 VOLNA / SPRAVEDLIVA SOUTEZ

Profesionalni, spravedlivé a transparentni chovani na trhu
prispivd k zajisténi nasich dlouhodobych zajmi a
napomaha spolecnosti Fronius bezpetné a trvale udrzovat
nasi konkurenceschopnost.

- Pfi nasi Ucasti na trhu se starame o to, aby nedochazelo
k tajnym marketingovym dohodam, zneuzivani trhu nebo
koncentraci moci. Vyhybame se jakémukoliv omezeni
volné konkurence, a také jakémukoliv prohresku proti
predpisim podle prava hospodarské soutéze a podle
kartelového prava. Vyzvam na trhu celime zajisténim toho,
aby nasi zaméstnanci byli kvalifikovani a motivovani, nase
procesy efektivni a nase produkty kvalitni.

- V chovani vici nasim konkurentlm jsou prisné zakazany
jakékoliv formy dohod ohledné cen nebo mnoZstvi
vyrobk(; diskriminace jinych Gcastnikd na trhu; rozdéleni
¢asti nebo dilcich ¢asti trhu formou rozdéleni zakaznika,
dodavateld, Uzemi nebo obchodnich oblasti; vyvijeni
nepfiméreného tlaku na obchodni partnery; fiktivni
nabidky a podobné dohody s jinymi soutéZiteli; tajné
nabidky a jakakoliv vyména davérnych informaci tykajicich
se jinych Ucastnik( trhu, zejména cenovych kalkulaci,
vyrobnich kapacit, vyrobnich nakladd a prodejnich
podminek.

- S naSimi konkurenty nehovofime o internich
zaleZitostech, které by mohly ovlivnit chovani na trhu,
zejména ne o cenach a prodejnich podminkach, nakladech
a kalkulacich, seznamech a kapacitach skladovych zasob,
vyrobnich planech, strategickych informacich jakéhokoliv
druhu, nebo o davérnych ¢i chranénych informacich.

- Pfipady, kdy takové informace nevyzadané obdrzime od
tfetich osob nebo stran, je potfeba zdokumentovat a
nahlasit manaZerovi lidskych zdroju.

- Vjednani s nasSimi dodavateli jsme upfimni a jedname
s nimi férové. Rozhodnuti o nakupu ¢inime vyhradné na
zakladé kvality, termint a cen.

- NaSe spoluprace v zajmovych sdruZenich a lobbistickych
skupinach je zaméfena na pozitivni hospodarsky rozvoj.
VeSkera ucast v téchto sdruzenich a cinnosti s nimi
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associations are subject to the above stipulations; it is
forbidden to exchange market and price-related
information or to exchange confidential company
information.

- Whenever conduct in breach of competition law is
identified, it must be reported to the Head of Human
Resources immediately.

3 CORRUPTION / BRIBERY / MONEY
LAUNDERING

We reject corruption in any form. Corruption is the abuse of
one's power for one's own personal gain or benefit. When
accepting or granting benefits, we always take care to
ensure that they are appropriate and do not reflect badly on
us in any way, irrespective of whether or not there is a
criminal dimension involved.

Appropriate action must be taken to counter even the
slightest hint of unacceptable or dubious conduct. For this
reason, all our employees are forbidden from granting or
accepting benefits of any kind, particularly in cases where
this could unduly affect business activities.

We do not tolerate any form of bribery. The granting or
acceptance of gifts of any kind that give rise to obligations
or expectations is alien to us and will not be tolerated.

By “gifts” we mean any form of advantage bestowed, in
particular invitations or other benefits such as cash
payments, vouchers/coupons, savings/reductions or
intangible benefits. This does not include gifts of minimal
value, hospitality that is provided as part of normal business
practice, donations to people in need and sponsoring
activities that are carried out with sufficient transparency.

Money laundering is the process of feeding sums of money
or assets obtained by illegal means into the legal financial
and business markets. The money mainly originates from
prohibited activities such as tax evasion, bribery, blackmail,
corruption, robbery, drug trafficking or the illegal arms
trade. The purpose of the “laundering” process is to conceal
these origins.

We are committed to compliance with all applicable anti-
money laundering regulations. No flows of money are to be
accepted if they could potentially be associated with money
laundering. In cases of doubt, careful scrutiny is required.
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spojené podléhaji vySe uvedenym ustanovenim; je
zakdzano vyménovat si informace tykajici se trhu a cen
nebo ddvérné informace o spolecnosti.

- Jakmile je zjiSt€no jednani vrozporu s pravem
hospodarské soutéZe, musi byt neprodlené nahlaseno
manazerovi fizeni lidskych zdrojd.

3 KORUPCE / UPLATKARSTVI / PRANT
PENEZ

Odmitame jakoukoliv formu korupce. Korupce je zneuZiti
svéfené moci k vlastnimu prospéchu nebo vyhodé. PFi
pfijimani nebo poskytovani vyhod vzdy dbdme na to, aby
byly pfiméfené a bez negativniho vnéjSiho uUcinku, i kdyz
zde nedochazi k porusovani prava.

Proti sebemenSimu naznaku nepfijatelného nebo
pochybného chovani je tfeba pfijmout vhodna opatfeni.
Proto maji vSichni nasi zaméstnanci zakazano poskytovat
nebo pfijimat jakékoliv vyhody, zejména v pfipadech, kdy
by to mohlo nepfimérené ovlivnit obchodni ¢innost.

Netolerujeme Zzadnou formu UplatkaFstvi. Poskytovani
nebo pfijimani dard jakéhokoliv druhu, z nichz vyplyvaji
zavazky nebo ocekavani, je ndm cizi a nebude tolerovano.

Pod pojmem "dary" rozumime jakoukoli formu
poskytnuté vyhody, zejména pozvanky nebo jiné vyhody,
jako jsou platby v hotovosti, poukazky/kupdny,
Uspory/slevy nebo nehmotné vyhody. Nepatii sem dary
minimalni hodnoty, pohosténi, které je poskytovano v
ramci bézné obchodni praxe, dary lidem v nouzi a
sponzorské aktivity, které jsou provadény dostatecné
transparentné.

Prani Spinavych penéz je proces, pfi kterém se na legalni
finan¢ni a obchodni trhy dostavaji ¢astky penéz nebo
majetek ziskany nezdkonnym zplsobem. Takové penize
pochazeji predeviim ze zakazanych cinnosti, jako jsou
danové uniky, uplatky, vydirani, korupce, loupeze, obchod
s drogami nebo nelegalni obchod se zbranémi. U¢elem
procesu "prani Spinavych penéz" je zakryt tento plvod.

Zavazujeme se dodrZovat vSechny platné predpisy proti
prani Spinavych penéz. Nepfijimame zadné toky penéz,
které by mohly byt potencialné spojeny s pranim
Spinavych penéz. V pfipadé pochybnosti je nutné provést
peclivou kontrolu.
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4 INTEGRITY / RESPECT

Every human being is precious and unique. We value and
foster the abilities of each individual.

Our self-image and our code of conduct compel us to
honour the dignity and personhood of each employee, to
deal with one another respectfully and to have due and
deliberate regard for diversity in a way that creates value.

Discrimination of any kind whatsoever will not be tolerated.
This includes any form of discrimination on the basis of a
person's views and beliefs; on cultural, religious or political
grounds; on the basis of differing sexual orientations; and
on the basis of differing mental or physical characteristics or
abilities.

Similarly, under no circumstances will we tolerate any kind
of sexual harassment. This also includes insinuating
remarks or innuendos, whether made verbally or in writing,
degrading expressions or comments of a similar kind or
pictures and images of a similar kind.

Any form of human trafficking, child labour or forced labour
is strictly prohibited and is not acceptable to Fronius even if
only evident to a rudimentary extent.

5 CONFLICTS OF INTEREST

We make our decisions objectively and impartially based on
the facts. If employees enter situations where their own
personal or economic interests come into conflict - or could
potentially come into conflict - with the interests of Fronius,
we expect them to act solely in the interest of the company.
Every employee is required to fully disclose any current or
potential conflicts of interest to their direct line manager
immediately and unprompted, and - if necessary - to
request special permission, even in cases where only a
perceived conflict of interest of this kind might arise.

Outside employment always requires prior written
permission from the employee's direct line manager and
the HR department must also be informed. This also applies
to participation in the supervisory or advisory boards of
companies outside of the Fronius Group.

Economic involvement with competitors or business
partners of Fronius (customers or suppliers) is forbidden.
The only exceptions to this are minor shareholdings in listed
companies, provided that these are in line with standard
investment management practices. Managers must also
make their direct line managers and the legal department
of Fronius International GmbH aware - in a verifiable
manner - of any shareholdings that their close family

Trida informaci: verejné

4 INTEGRITA / RESPEKT

Kazdy clovék je jedineCny a hodnotny. Vazime si
schopnosti kazdého jednotlivce a podporujeme je.

NaSe sebepojeti a nas eticky kodex nas zavazuji, abychom
ctili distojnost a osobnost kazdého zaméstnance, chovali
se k sobé s respektem, a abychom védomé brali nalezity
ohled na rozmanitost prinasejici uzitek.

Diskriminace jakéhokoliv typu nebude tolerovana. To
zahrnuje jakoukoli formu diskriminace na zakladé nazord
Ci presvédceni osob, na zakladé kulturnich, nabozenskych
nebo politickych dlvodd, na zakladé odlisné sexualni
orientace nebo na zakladé odlisnych dusevnich ¢i fyzickych
vlastnosti nebo schopnosti.

Stejné tak nebudeme za Zadnych okolnosti tolerovat
jakykoli druh sexudlniho obtéZzovani. To zahrnuje také
pozndmky nebo narazky, at uZz Ustni nebo pisemné,
ponizujici vyrazy nebo komentare podobného druhu Ci
takové fotografie nebo zobrazeni.

Jakakoliv forma obchodovani s lidmi a détské nebo nucené
prace jsou prisné zakazany a pro spolecnost Fronius jsou
v sebemensi mife nepfijatelné.

5 STRETY ZAJMU

Rozhodujeme se objektivné a nestranné na zakladé faktd.
Pokud se zaméstnanci dostanou do situace, kdy se jejich
osobni nebo ekonomické zajmy dostanou do konfliktu -
nebo by se potencialné mohly dostat do konfliktu - se
zajmy spolecnosti Fronius, ofekavame, Ze budou jednat
vyhradné v zajmu spolecnosti. Kazdy zaméstnanec je
povinen okamzité a bez vyzvani plné informovat svého
pfimého nadfizeného o jakémkoli stavajicim nebo
potencialnim stretu zajma a - v pfipadé potfeby - pozadat
o zvlastni povoleni, a to i v pfipadech, kdy by mohl
vzniknout pouze domnély stiet zajmU tohoto druhu.

K wvykonu prace mimo zaméstnani je vzidy tfeba
predchoziho pisemného souhlasu pfimého nadfizeného
zameéstnance a je tfeba informovat také persondini
oddéleni. To plati i pro Ucast v dozorcich nebo poradnich
radach spolecnosti mimo skupinu Fronius.

Hospodafskd angaZovanost u konkurentl nebo
obchodnich partner( spole¢nosti Fronius (zakaznikl nebo
dodavateld) je zakazana. Jedinou vyjimkou jsou drobné
podily v kétovanych spolecnostech, pokud jsou v souladu
se standardnimi postupy Fizeni investic. Vedouci
zameéstnanci jsou rovnéz povinni informovat své primé
nadfizené a pravni oddéleni spolecnosti Fronius
International GmbH - prokazatelnym zplsobem - o
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members have in competitors or business partners of
Fronius. The legal department of Fronius International
GmbH can be contacted via the following e-mail address:

legal@fronius.com.

Transactions with business partners must be reported to the
employee's direct line manager well in advance of any
contract negotiations in cases where close family members
of the employee are involved in the corporate decisions of
the business partner or are acting directly as negotiators on
behalf of the business partner.

If employees have close family members working in the
same department as themselves, they must disclose this to
their direct line managers in a verifiable manner. By “close
family members”, we mean spouses, partners, parents,
siblings and children.

6 HANDLING OF COMPANY
INFORMATION/ NON-DISCLOSURE

Confidential information of any kind (financial data,
contracts, correspondence, technical data) that is obtained
in a professional capacity is intended exclusively for internal
use and must not be utilised to pursue personal interests.
Nor is it to be disclosed to external third parties without
permission. Company information must always be kept safe
and must be secured to prevent access by third parties.

The strictest confidentiality must be observed in relation to
all company and business secrets as well as all matters
relating to the company. Whenever the involvement of
external partners is sought, suitable non-disclosure
agreements must be putin place.

Employees remain bound by the non-disclosure obligation
in full even after their employment comes to an end. All
employees are required to protect the intellectual property
belonging to Fronius and to prevent competitors or
unauthorised third parties from accessing this exclusive
knowledge. Employees must treat the intellectual property
of Fronius as strictly confidential and use it exclusively for
the purpose of carrying out their duties.

We respect the intellectual property of others. We will not
tolerate any illegitimate use of intellectual property that
does not belong to us. We are aware of the highly sensitive
nature of any personal data entrusted to us and are
committed to ensuring its protection by handling it with
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podilech, které maji jejich blizci rodinni pfislusnici v
konkurencnich  spole¢nostech  nebo  obchodnich
partnerech  spolecnosti  Fronius. Pravni oddéleni
spolecnosti Fronius International GmbH Ize kontaktovat
prostfednictvim nasledujici e-mailové adresy:
legal@fronius.com.

Transakce s obchodnimi partnery musi zaméstnanci
nahlasit svému pfimému nadfizenému v dostatecném
predstihu pfed jednanim o smlouvé v pfipadech, kdy se
blizci rodinni pfislusnici zaméstnance podileji na firemnich
rozhodnutich obchodniho partnera nebo pfimo jednaji
jménem obchodniho partnera.

Pokud zaméstnanci maji blizké rodinné pfislusniky, kteri
pracuji ve stejném oddéleni jako oni, musi tuto skute¢nost
prokazatelnym  zplsobem  sdélit svym  piimym
nadfizenym. Pod pojmem "blizci rodinni pfislusnici"
rozumime manZele, partnery, rodice, sourozence a déti.

6 ZACHAZENI S PODNIKOVYMI
INFORMACEMI / UTAJENI

Davérné informace jakéhokoli druhu (finan¢ni udaje,
smlouvy, korespondence, technické Gdaje), které byly
ziskany pfi vykonu povolani, jsou uréeny vyhradné pro
interni pouziti a nesmi byt vyuzZivany k prosazovani
osobnich zajmU. Rovnéz nesmi byt bez souhlasu sdélovany
externim tfetim stranam. Informace spole€nosti musi byt
vzdy uchovavany v bezpeci a musi byt zabezpeleny tak,
aby k nim nemély pFistup tfeti osoby.

Ve vztahu ke vSem firemnim a obchodnim tajemstvim,
jakoZ i ke vSem zaleZitostem tykajicim se spole¢nosti, musi
byt dodrZovana nejpfisnéjsi dlvérnost. Vzdy, kdyz je
pozadovano zapojeni externich partnerd, musi byt
uzavieny vhodné dohody o micenlivosti.

Zaméstnanci zUstavaji vazani povinnosti micenlivosti v
plném rozsahu i po skoncéeni pracovniho poméru. VSichni
zaméstnanci jsou povinni chranit duSevni vlastnictvi
spoleCnosti  Fronius a zabranit konkurenci nebo
neopravnénym tfetim stranam v pfistupu k témto
vyluénym znalostem. Zaméstnanci jsou povinni zachazet s
dusevnim vlastnictvim spolecnosti Fronius pfisné divérné
a pouzivat je vyhradné pro ucely plnéni svych povinnosti.

Respektujeme duSevni vlastnictvi ostatnich. Nebudeme
tolerovat Zadné neopravnéné pouZiti duSevniho
vlastnictvi, které ndm nepatfi. Jsme si védomi vysoce citlivé
povahy vSech osobnich Gdajd, které nam byly svéfeny, a
zavazujeme se zajistit jejich ochranu tim, Ze s nimi budeme
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care. This also applies to relevant data belonging to
customers and suppliers.

7 REPORTING MISCONDUCT

All employees are required to comply with this code of
conduct at all times. If employees identify any breaches of
the terms of the code of conduct, of other internal directives
and rules or of legal regulations, they must report them
immediately. All such reports will be treated as confidential
and carefully investigated.

Employees are free to choose from the following reporting
methods:

- send the Information to the Head Of Human Resources
(Jisa.Jiri@fronius.com),

or
- send the information to your direct line manager.

In the interest of fostering open and trusting
communication, we wish to stress explicitly that any
employees who do report identified breaches of laws, the
code of conduct or other internal directives and rules will not
- under any circumstances - suffer any negative
consequences whatsoever as a result. Exactly the same
applies to others who contribute important information to
the investigation of such misconduct.
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naklddat s naleZitou péci. To plati i pro pfislusné udaje
patfici zdkaznikim a dodavateldm.

7 NAHLASENI PRESTUPKU

VSichni zaméstnanci jsou povinni tento eticky kodex vzdy
dodrzovat. Pokud zaméstnanci zjisti poruSeni podminek
etického kodexu, jinych internich smérnic a pravidel nebo
pravnich predpist, musi je neprodlené nahlasit. VSechna
takova nahlaseni budou povazovana za dlvérna a budou
peclivé proSetfena.

Zaméstnanci si mohou vybrat z néasledujicich zplsobu
nahlasent:

- poslat informace manaZerovi fizeni lidskych zdrojd
(lisa Jiri@fronius.com),

nebo
- poslat informace svému pfimému nafizenému.

V zajmu podpory oteviené a divéryhodné komunikace
chceme vyslovné zdlraznit, Ze zaméstnanci, ktefi nahlasi
zjisténé poruseni zakond, etického kodexu nebo jinych
internich smérnic a pravidel, nebudou v Zddném pfipadé
nést jakékoliv negativni disledky. Presné totéz plati i pro
ostatni, ktefi pFispé&ji dilezitymi informacemi k
vySetfovani takového pochybeni.
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